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Offering the Best Prlce & Coverage in Florida

Why O’Quinn Insurance?
¢ Quick Quotes: Access to 60+ carriers means fast,
competitive quotes for your clients.

No Automated Calls: You will always connect directly
with an agent located in your community.

Strong Partnerships: We pricritize collaboration to
enhance your client’'s experience.

CALL OR TEXT 386-310-1822
WWW.FLORIDASINSURANCEAGENCY.COM/REALPRODUCER

FHA/VA/USDA
CONVENTIONAL

0% AND LOW DOWN
PAYMENT OPTIONS

LOW DOWN
PAYMENT P
CONSTRUCTION ..
LOANS 5

UNIQUE LOAN &
PROGRAMS _

CMG HOME LOANS IS LICENSED IN AL
50 STATES, GUAM, PUERTO RICO,
WASHINGTON D.C., AND THE VIRGIN ISLANDS

Give your clients a VIP lending experience with our custom tailored loan
programs. We help your buyers live their dream to homeownership.

Chris Wolf Britini Patterson Danny Gilbert
BRANCH LOAN PRODUCING
MANAGER OFFICER SALES MANAGER

NMLS ID#1626538 NMLS ID# 1750248 NMLS ID#1975031
321.278.9930 386.237.1113 386.871.7248
cwolf@cmghomeloans.com bpatterson@cmghomeloans.com dgilbert@cmghomeloans.com

(MG Mortgage, Inc. dba CMG Home Loans, NMLS ID# 1820 (www.nmlsconsumeraccess.org), is an equal housing lender. Licensed by the Virginia State Corporation
@ NMLS# 1820 Commission #MC-5521. Georgia Residential Mortgage Licensee #15438. Massachusetts Mortgage Broker and Lender MC1820. To verify our complete list of state

licenses, please visit http://www.cmgfi.com/corporate/licensing. 900 W Granada Blvd, Suite 4, Ormond Beach, FL 32174 | Branch NMLS ID# 2642400
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Landmark Title is Northeast

Florida's #1 market share title

company since 2013. We are
Attorney-owned and operated,
with 8 locations in Northeast
Florida. We have 20+
attorneys/closers on staff with
a combined 350+ years of

experience, helping you

Close with Codfdonce!

WLANDMARK
T I T L E

17 Old Kings Rd N, Suite F
Palm Coast FL 32137

(386)-302-4131 ext. 1030

By e

CLOSER & LICENSED TITLE AGENT

C.M. Custom Pool Designs is a family-owned and operated
business that takes pride in the quality of our pools and in
keeping our customers satisfied.

1133 N US Highway 1, Ormond Beach, FL 32174 - (386) 615-7425

AMERIS BANK

MORTGAGE SERVICES

23 YEARS OF BANKING &
FINANCIAL EXPERIENCE

Rachael has the knowledge and
experience to get things done.

(HOW CAN .
HELP YOUW
386.547.8401

amerisbank.com/rachaelgilbert
NMLS # 737430

Al loans subject @ EBni)E

to credit approval. o
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Preferred Pariners

This section has been created to give you easier access when searching for a trusted real estate
affiliate. Take a minute to familiarize yourself with the businesses sponsoring your magazine.
These local businesses are proud to partner with you and make this magazine possible. Please
support these businesses and thank them for supporting the REALTOR® community!

“CHECK OUT OUR JUNK REMOVAL & HAULING
NEW SPONSORS!” Junkless Junk Removal
The Al Dudes (386) 290-5804

Kirolos Abdalla
(386) 227-6264
www.raqib.io

www.junklessjunkremoval.com

MASSAGE THERAPY/
MEDICAL MASSAGE

Back 2 Balance

Cathleen Bellerose

(386) 898-4967
back2balanceportorange.com

ATTORNEY/LEGAL SERVICES
Reid Legal Solutions P. A
(954) 873-3013

FINANCIAL ADVISOR/
FINANCIAL PROFESSIONAL
Edward Jones Investment
Jason Frederick

(386) 677-9024

MOLD AND ODOR
REMEDIATION

02 Wizard-Mold & Odors
(386) 689-4563
O2wizard.com

HOME INSPECTION

5 Star Building Inspections
(407) 567-7780

MORTGAGE COMPANY
CMG Home Loans

www.5starinspect.com Chris Wolf
(386) 401-7255
INSURANCE loanwolf.biz

O’Quinn Insurance Services Inc.
Brent O’Quinn
(386) 673-5550

The Gilbert Group
386-871-7248

SLIOTIEI)  wot TuBs, FENCE REMOVAL,

FULL HOME AND STORAGE CLEAN 0UTS ~ SHED TEAR DOWNS, DECKS
NG Y ITEM PICK-UPS , D MORE!

i CALL TODAY FOR A FREE ESTIMATE =fef:tra-lok-Felo)']
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MORTGAGE PROFESSIONAL
Rize Mortgage Michael Cathey
(386) 316-7716

MORTGAGE SPECIALIST
Rachael Gilbert/Ameris
Bank Mortgage Services
(386) 547-8401

OUTDOOR LIVING/
OUTDOOR FURNITURE
Moore Outdoor Living
(386) 281-3441
myflpools.com

POOL SERVICES &
CONSTRUCTION

C M Custom Pool Design
Casey Epton Roush
(386) 281-3441
myflpools.com

POOLS & CONSTRUCTION
East Coast Pools & Spas
Tom Gilbert

(386) 451-2445
www.eastcoastpools
andspas.com
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TITLE & CLOSING SERVICES
Celebration Title

Group of Florida

(407) 619-4009
CelebrationTitleGroup.com

TITLE & ESCROW COMPANY
East Coast Title & Escrow
Becca Jenkins

(386) 515-3277
www.eastcoasttitlefl.com

TITLE COMPANY

Celebration Title Group

Robin Winkler

(407) 619-4009
www.CelebrationTitleGroup.com

Landmark Title
(904) 367-2525
LandmarkTitle.com

Realty Pro Title
(386) 672-3840

TRAVEL AGENCY/
TRAVEL ADVISOR
Travelmation GG Mack
(404) 242-9334
www.ggmacktravel.com

Same Brand, New Reach — Tune in for free today

ppnlre Podcasts HEL I @Spotify

Listen on
amazon music

Springing Forward

Growth, Connections, and Success in Real Estate

pring is in full bloom here in

Volusia and Flagler counties, and

with it comes a season of growth,
opportunity, and fresh perspectives. As
we step into May, 'm reminded of the
incredible resilience and passion that
drive our local real estate professionals.
Every transaction, every relationship,
and every challenge overcome is a
testament to the dedication that makes
our community thrive.

This month, we shine a spotlight on

the stories that define success in our
industry. From agents who go the extra
mile for their clients to partners who
elevate the business with innovation
and expertise, Volusia Flagler Real
Producers is proud to share the journeys
that inspire and motivate.

As we navigate the ever-evolving
market, one thing remains constant—
this community is built on connections.
Whether it’s collaborating with industry
peers, mentoring the next generation

of leaders, or simply taking a moment
to celebrate wins, the relationships we
cultivate make all the difference.

Thank you for being part of this
incredible network. Your passion and
dedication continue to shape the future
of real estate in Volusia and Flagler
counties, and I'm honored to share this
journey with you.

Here’s to a season of success and
new possibilities!

Jayme Dickey
Publisher,
Volusia Flagler Real Producers

PUBLISHER’S NOTE




COVER STORY

BEE POWELL: A RELENTLESS
PURSUIT OF EXCELLENCE IN
REAL ESTATE

PHOTOS BY: XAVIER WALTON OF WALTONS PHOTOGRAPHY

For Bee Powell,

real estate is more than

just transactions—it's

about people, problem-
solving, and creating
opportunities. Her path into
the industry was anything
but conventional, shaped
by years of architectural
expertise and an eye for
investment. Today, she is a
powerhouse in the Volusia-
Flagler market, earning top
accolades and setting the
standard for what it means
to be a high-performing
real estate professionall.
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That

experience
infroduced me
to real estate
from a different
perspective.”

A Global Perspective: From
Architecture to Real Estate

Bee’s career began in architecture,
spanning over a decade in Australia and
Germany, where she managed large-
scale projects and honed her ability to
juggle multiple moving parts. However,
when she moved to the U.S. in 2004,
she faced a challenge—her degree

was not recognized, and the thought

of restarting her education was not an
option. Instead, she pivoted, seeing an
opportunity in real estate.

“The market was down, and I saw
a chance to purchase a couple of
affordable rental properties,”

Bee recalls. “That experience
introduced me to real estate from
a different perspective.”

Encouraged by her own agent, who
saw her potential, Bee decided to take
the leap, earning her license in 2012.
“It was a perfect fit,” she says. “I was
used to managing complex projects,
coordinating moving pieces, working
with people and staying calm

under pressure.”

Award-Winning Excellence

Bee’s relentless drive and strategic
approach have earned her numerous
awards and distinctions, including
the prestigious Circle of Excellence,
year after year. In 2024, she was
named the Top Deland Agent, Top
Listing Broker, and Top Negotiator by
RealEstateAgents.com. Her ability to
secure deals and advocate fiercely for




her customers sets her apart in a highly
competitive industry.

Beyond awards, Bee holds several
professional designations that speak

to her expertise, including Certified
International Property Specialist
(CIPS), Military Relocation Professional
(MRP), and Seller Representative
Specialist (SRS). Each designation
reflects her commitment to excellence
and specialization in various aspects of
real estate.

“No Shortcuts—Just Doing It Right”
Bee’s approach to real estate is rooted

in structure, strategy, and a strong work
ethic. “I don’t believe in shortcuts,” she
states. “I believe in doing it right, staying
sharp, and relentlessly pushing forward.
My drive to succeed is directly tied to
delivering the best possible outcome for
my customers.”

Her passion for the industry has

also led her to develop specialized
programs, including Bee’s Silver

Keys Program, designed to assist
homeowners navigating major life
transitions. One of her most memorable
experiences was helping a widow sell
her home after 40 years.

“She was overwhelmed, unsure of
where to start,” Bee recalls. “I took care
of everything—curb appeal, painting,
cleaning, staging, coordinating the
move. At the closing table, she looked at
me and said, ‘I could never have done
this without you. Thank you.’ That’s why
Ido whatIdo.”

A Vision for the Future

Looking ahead, Bee is focused on
growing a company that sets the gold
standard in real estate representation.

“I want to keep raising the bar—not just
in how we market homes, but in how we
support our customers through major
life changes.”

Her ambition doesn’t stop at personal
success. She is actively pouring into
her team and looking for agents who
share her high standards and work
ethic. “I want professionals who
understand that real estate is about
trust, not just transactions.”

Beyond Real Estate: A Life of
Passion and Adventure

Outside of real estate, Bee is an avid
equestrian, competing in jumper events.
“Riding keeps me grounded,” she

says. “It requires focus, discipline, and
connection, which are all things I bring
into my business.”

Her love for adventure doesn’t stop
there—many would be surprised

to learn that she was once part of
Germany’s national 4-way formation
skydiving team. “That experience
shaped me,” she reflects. “It taught me
to stay calm under pressure, make quick
decisions, and trust my team—all skills
that translate directly into real estate.”

Bee’s home life is equally full, shared
with her family of four, along with five
cats, a dog, and her beloved horses. “Our
life is busy, but I wouldn’t have it any
other way.”

Living by the motto, “Bite off more
than you can chew and chew like
crazy,” Bee Powell exemplifies what it
means to push boundaries, challenge
expectations, and redefine success in
real estate. She is not just keeping up—
she is setting the pace.

66

| want to keep
raising the
bar—noft just
in how we
market homes,
but in how
we supporf
our customers
through major
lite changes.”
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EXPERT ARTICLE

WOMEN IN THE
WORKPLACE ™

Today’s workplace is undergoing massive shifts in everything
from work-from-home and return-to-work policies to the
impact of Al and the reduction of Diversity, Equity, and
Inclusion initiatives.

As a working woman, I reference the annual Women in the
Workplace report, a collaborative effort by LeanIn.Org and
McKinsey & Company, to gauge our progress and identify
areas we still need to improve. This tenth-anniversary edition
sheds light on the progress made, the persistent challenges
that remain, and the path forward toward achieving gender
parity in the workplace. Research indicates that companies
with a higher proportion of women in leadership positions
tend to benefit from greater innovation, healthier cultures,
and stronger performance. Is that not the end goal for
everyone in business?

Women’s representation in corporate roles has seen notable
improvements. In 2015, women held 17% of C-suite positions;

by 2024, this figure had risen to 29%. Women’s representation

14 - May 2025

increased from 45% to 48% at the entry level and from 37% to
39% at the manager level. These gains underscore the impact
of concerted efforts to promote gender diversity. These results
also indicate that we must maintain our momentum.

Despite these advancements, the report highlights ongoing
challenges that hinder sustained progress:

* The Broken Rung: A significant barrier identified is the
“broken rung” at the first step up to management. For every
100 men promoted to manager, only 87 women receive the
same promotion. This disparity is even more pronounced
for women of color; for instance, for every 100 men
promoted, only 54 Black women are promoted. This gap

limits the pool of women eligible for higher leadership roles.

» Microaggressions and Bias: Women continue to face
microaggressions that challenge their credibility and
authority. They are more likely than men to have their
judgment questioned, be mistaken for someone at a lower

level, or be subjected to comments about their emotional
state. Such experiences can undermine confidence and
impede career progression.

* Workplace Perception Gaps: There is a notable divergence
in how men and women perceive progress toward
achieving gender equality. While nearly 90% of senior-
level men believe women’s opportunities have improved,
only about 60% of senior-level women share this view.
Additionally, a significant portion of men are unaware of the
microaggressions women face, indicating a disconnect that
can hinder collaborative efforts toward inclusivity.

Often, only men are around the table making the next hiring
decisions. For this reason, men need to be included in the
conversation and the research facts. In my experience, men are
willing to be allies when invited to participate in the discussion.

The report emphasizes that women’s experiences in the
workplace are not monolithic. Women of color, LGBTQ+
women, and women with disabilities often encounter
compounded biases and barriers. For example, women of color
hold just 7% of C-suite roles, compared to 22% held by white
women, highlighting the need for intersectional approaches to
address these disparities.

While many companies have implemented policies to support
diversity and inclusion, there are signs of waning commitment.
The percentage of companies that consider gender diversity

a high priority has declined from 88% in 2017 to 78% in 2024.
These numbers will continue declining with the elimination of
Diversity, Equity, and Inclusion initiatives.

Below are recommendations from the 2024 report. This report
was finalized prior to the current changes to DEI initiatives,
and some of the recommendations may no longer be allowed
in an organization. However, this does not mean that the focus
on diversity should be ignored. In The Boss Lady Podcast, I
discuss how we can reimagine DEI in the workplace.

The report offers several recommendations:

1. Address the Broken Rung: Companies should implement
targeted programs to ensure equitable promotion practices
at the entry-level management stage.

2. Foster Inclusive Cultures: Organizations must actively work
to create environments where all employees feel valued
and respected.

3. Support Intersectional Initiatives: Tailored programs that
address the specific needs of women of color, LGBTQ+
women, and women with disabilities can help create
equitable advancement opportunities.

4. Sustain Corporate Commitment: Leadership must reaffirm
and demonstrate a genuine commitment to gender diversity
by setting clear goals, regularly measuring progress, and
holding leaders accountable for outcomes.

5. Engage Men as Allies: Encourage men, especially those
in senior positions, to actively support the gender
diversity initiatives.

The 2024 “Women in the Workplace” report provides a
comprehensive overview of the strides made and the
hurdles in achieving gender parity in corporate America.
While the past decade has seen significant progress, the
journey is far from complete. As the report emphasizes,
achieving genuine gender parity necessitates sustained
commitment, deliberate actions, and a collaborative effort
from all corporate stakeholders.

ENCOURAGE MEN, ESPECIALLY
THOSE IN SENIOR POSITIONS, TO
ACTIVELY SUPPORT THE GENDER
DIVERSITY INITIATIVES.

This commitment will ensure that we all feel a sense of
belonging, enabling us to make changes that will positively
impact us all.

Website: https://www.teresarand.com/ and https://www.
laddernetwork.org/

Linkedin: https://www.linkedin.com/in/teresaarand/

email: tmaxrand@gmail.com

FB: https://www.facebook.com/thebossladycommunity and
https://www.facebook.com/trandconsulting

Instagram: @theteresarand

Tik Tok: @teresarand3

Volusia Flagler Real Producers -
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EMBRACING GROWTH

FAMILY, BUSINESS, AND THE JOURNEY AHEAD

It's been a few years since |
was featured in the Mother's
Day issue of Volusia Real
Producers Magazine,

and life has continued to
evolve in the most beautiful
ways. My sons, lennon
and Jagger, are growing

up fast—now eight and six
years old—and keeping me
on my foes with their sports
and adventures. Watching
them grow has been a
constant reminder of how
precious time is. As they
change, so have I, leaming
fo better balance work and
life while embracing every
moment with my family.

My husband, Michael,

and I will be celebrating a
milestone this year—our
10-year wedding anniversary.
Looking back, it’s incredible
to see how far we’ve come,
both personally and professionally. Michael, who
continues to excel with Rize Mortgage, has been my
rock, and together, we have built not just a business,
but a life filled with purpose, love, and growth. After
Hurricane Milton caused our office to flood in 2024,
we made the bold decision to move our office into
our home. It has already proven to be one of the best
decisions we could have made, allowing us to create

a more flexible and efficient work environment. Over

the past four years, we have experienced the most
productive years of our careers, proving that success
isn’t just about the numbers—it’s about creating a
lifestyle that aligns with our values and priorities.

The Cathey Team at RE/MAX Signature has also seen
some shifts. Over the past few years, our team has
streamlined, and we are now a core four—small

but mighty. Sometimes, growth isn’t just about
expansion; it’s about refining, focusing, and ensuring
that every member is in alignment with the vision
and mission we hold dear. This shift has allowed

us to provide even more dedicated service to our
clients while maintaining the family-first approach
that has always been at the heart of our business.

One of our biggest goals as a family has been to
travel more. The saying, “The days are long, but

the years are short,” has never felt truer than it
does now. While we continue to pour our passion
into our careers, we are also making sure to

create unforgettable memories with our children.
Whether it’s a weekend getaway or a big adventure,
these moments are shaping not just their
childhoods, but our family’s story.

Looking ahead, I am embracing the philosophy

of “failing forward.” Growth, in any area of life,
comes from the willingness to take risks, learn from
mistakes, and keep moving forward. As a Realtor, I
am more committed than ever to refining my craft,
deepening my relationships, and serving my clients
with even greater passion. But beyond my career,

Volusia Flagler Real Producers - 17



I am most excited about continuing to grow as a wife,
mother, and friend.

Life isn’t about reaching a destination—it’s about the
journey, the lessons, and the people we share it with.
And as I look ahead to the future, I am filled with
gratitude for where I am today and excitement for all
that’s still to come.

18 - May 2025

€€ rs A REALTOR

| AM MORE COMMITTED THAN
EVER TO REFINING MY CRAFT,
DEEPENING MY RELATIONSHIPS,
AND SERVING MY CLIENTS WITH
EVEN GREATER PASSION.”

ONA

FIVE STAR

BUILDING INSPECTIONS

Info@5starinspect.com

(407) 567- 7780

Inspections
Experience You Can Trust

Covering All Central Florida
|

Five Star Service and the Best Inspection

5 Star Building Inspections was established to provide buyer and sellers with inspection
reports that exceed industry standards. Our reports present the most professional and
comprehensive format available to provide value and clarity to the decision process.
We pride ourselves on superior customer service and quality.

S,

GO BEYOND

Youh wxﬁwﬁaﬁwm.’

NEW BUILDS - REMODELS - HOT TUBS
MONTHLY SERVICE - AND MORE!

Q’a&f Coast,

POOLS &8 SFAS

386-451-2445 « EASTCOASTPOOLSANDSPAS. COM
CPC1457246

Edwardjones® > edwardjones.com | Member SIPC

g

financial advisor who puts you first?
Let's map out your future together.

Jason D Frederick, AAMS™
Financial Advisor

1385 W Granada Blvd Suite 2
Ormond Beach, FL 32174
386-677-9024

MKT-58940-A-A1 AECSPAD o5
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PARTNER SPOTLIGHT

ROBIN WINKLER

Robin Winkler’s Journey of Joy, Resilience, and Impact in the Title Industry

Robin Winkler is more than just a title professional; she’s the face of

Celebration Title Group, where each transaction is treated as a reason to

celebrate. As the Lead Success Partner at the company since 2018, Robin has

infused her vibrant, fun-loving personality into every aspect of her work,

creating a culture where success is always met with confetti and joy. Whether

it’s helping realtors grow their businesses, guiding clients through their

Closings, or adding a touch of cheer to the ritle process, Robin’s approach

is all about making connections, delivering value, and ensuring that every

milestone is celebrated.

Her journey to the title industry is an inspiring one, shaped

by personal challenges and a determination to overcome

them. At 19, Robin became a single mom to her son, Cooper,
juggling two jobs while attending school and navigating the
overwhelming responsibilities of motherhood. After enduring
a painful and lengthy legal battle, she regained joint custody of
Cooper, a triumph that fueled her drive to build a better life for
herself and her son.

“Having to hit rock bottom made me realize that the only way
forward was to keep going,” Robin reflects. “I was determined
to create a better life for Cooper, and that perseverance has
carried me through every challenge since.”

Her first step into the real estate world came when she worked
as an assistant to a real estate agent. It wasn’t long before she
was drawn to the title side of the business, where she realized
that helping clients close on their homes was something she
truly loved. Watching people sign papers and embark on new
chapters in their lives inspired her to pursue a career in title,
and she’s never looked back.

“It’s not just about paperwork,” Robin says. “It’s about being
part of a life-changing moment for people. That’s what drew
me to title, and that’s why I'm still here—celebrating with
people every day.”

Since joining Celebration Title Group, Robin has become
known for her ability to turn every closing into a celebratory
event. With her signature confetti cannons, thoughtful client

gifts, and a welcoming atmosphere, Robin ensures that
clients leave not just with a completed transaction but with
a memorable experience they’ll cherish for years. Her focus
is always on the people—whether they’re clients, realtors, or
lenders—and how she can help them succeed.

“We don’t just close deals; we create experiences,” Robin explains.
“From the moment someone walks into our office to the final
signature, we make it all about celebrating their success.”

Robin’s unique approach to title has garnered recognition
within the industry, and she’s proud of the accolades that have
come her way. She was named Top Celebrator of the Year at
Celebration Title Group, and she received the “Most Likely to
End Up in a Fist Fight with Another Title Company” award
from her real estate team after a competitor tried to mimic
their distinct energy. In addition, she has earned the title of
Business Partner of the Year with the Women’s Council of
Realtors Daytona Beach and has been recognized as a major
investor for RPAC for two years in a row.

“It’s always nice to be recognized for your hard work, but at
the end of the day, I love what I do,” Robin says with a laugh.
“Celebrating people’s success, building relationships, and
bringing a little joy to every closing—that’s what really matters
tome.”

Looking to the future, Robin has plans to expand her impact
within the industry. She hopes to mentor the next generation

of real estate professionals, sharing her passion for helping

Volusia Flagler Real Producers - 21



I've been fortunate enough to
have amazing mentors in my
life, and I want to pay that
forward by helping others
reach their full potential.”

career, and she credits Amanda for helping her reach new
heights in both her personal and professional life.

“Amanda is not just a mentor—she’s a role model,” Robin
says with gratitude. “She’s taught me so much, not just about
business but about life. I wouldn’t be where I am today

MASSAGE

Get Back to Your Active Lifestyle with
Our Expert Massage therapy Services

Accepting VA Community Care

without her.”

<
» Corporate events O

« Clinical Massage

/.
As for her legacy, Robin hopes to be remembered as someone

who made a difference in the lives of others—whether through

- Deep Tissue Massage

« Certified Lymphatic Massage BﬁCk Balance

others grow and succeed. She also envisions creating more
educational workshops and resources to elevate realtors’
businesses and provide them with the tools they need to thrive.
“I want to be a mentor, not just to my team but to other
professionals in the industry,” Robin says. “I've been fortunate
enough to have amazing mentors in my life, and I want to pay
that forward by helping others reach their full potential.”

Despite her professional success, Robin remains deeply connected
to her family and her community. She is passionate about giving
back, particularly through her involvement with Bobby’s Bandits,
a 501c3 charity dedicated to raising money for children with

type 1 diabetes. Founded by Amanda Douglas, the founder of
Celebration Title Group, Bobby’s Bandits holds a special place

in Robin’s heart, and she serves on the board, helping to make a
difference in the lives of children and their families.

Outside of work, Robin enjoys spending time at the beach with
her husband, Chris, and their two sons, Cooper and Ryder. The
family enjoys traveling, boating, and simply spending time
together, often sharing laughs and creating memories that will
last a lifetime.

“Our family is all about adventure,” Robin says. “Whether it’s
surfing, wakeboarding, or just enjoying the sunshine, we’re
always on the go. But we also make sure to take time to relax
and enjoy each other’s company.”

When asked about her greatest source of inspiration, Robin
points to Amanda Douglas, the founder of Celebration Title
Group, whose own journey from single motherhood to
business success mirrors Robin’s in many ways. Amanda’s
mentorship and guidance have played a pivotal role in Robin’s

22 - May 2025

her work in the title industry, her community involvement, or
simply by being there for those who needed support.

“I want to leave a legacy that reflects my passion for helping
others succeed,” she says. “Whether it’s through my work or
my family, I want to be remembered as someone who brought
joy and positivity to every moment.”

For Robin Winkler, every closing is a celebration, every
connection is an opportunity to make a difference, and every
day is a chance to bring a little more joy to the world. Through
her work at Celebration Title Group, she’s not just helping
people buy and sell homes; she’s creating experiences that will
last a lifetime.
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with a focus on Post-op core Massage & Wellness

MM38144

386-898-4967 back2balanceportorange.com
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Seeitin
Now!

Employee?

Employee!

You Haven't Hired
Yet?

What Are You

Waiting For?

Our automates

tasks, handles follow-ups, books -
appointments, and engages

leads instantly—you need Al in

your life! 7€

~ Abdalla M
ﬂ\ AKA (Kiro The Hero) t=’I i

[
= CEO/Founder
-_— @Ragqib.io

Visit Us At Raqib.io

cathleen@back2balanceportorange.com

Value.
Commitment.
Celebration.
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FEATURED AGENT

GERI

WESTFALL

Why Nothing Has Changed —And
Everything Has

In a world where change is constant, we’re proud to say:
Nothing’s changed since last year.

Well, almost nothing.

At our real estate company, we’ve always been about building
something that lasts—something meaningful. And this past
year, that mission has only sharpened. If there’s one shift
worth talking about, it’s this: we’ve doubled down on our
commitment to quality over quantity.

We’re not interested in being the biggest anymore—we’re
focused on being the best. That starts with our agents.

This year, our leadership made the decision to invest heavily in
our people. That means:

* Professional coaching for every agent who’s ready to grow

* Cutting-edge technology to streamline business and boost
productivity

» Company-paid lead generation so agents can focus on what
matters most—serving clients

We’re putting our time, energy, and resources into the
people who are serious about building sustainable,
long-term businesses—agents who are committed to
this industry, not just testing the waters.

We also launched our own family podcast, giving us
a space to share stories, tips, wins, and lessons. It’s
become more than just content—it’s a way to stay
connected, stay inspired, and keep our culture strong.
We’re proud of the community we’ve built, and the
podcast gives our agents a voice in that story.

Marketing is evolving faster than ever, and we’re

not just keeping up—we’re leading. That’s why we’re
encouraging all of our agents to lean into video and
new-age marketing strategies. From short-form video
content to long-form educational clips, we’re helping
our agents build personal brands that stand out in a
crowded space.

And the results of all this focus? They speak for
themselves.

We are incredibly proud to be ranked second in the
Daytona Beach Area Association of REALTORS® when
it comes to sales per agent. We came in just behind
RE/MAX Signature—an incredible company in its

own right—but ahead of many large and well-known
brokerages in our region.

This isn’t just a feel-good stat. It’s proof that our model
works. It shows that when you support agents with
the right tools, coaching, and mindset, they don’t just
survive—they thrive.

This ranking validates everything we’ve been working
toward: that focusing on fewer agents and giving
them more attention, more guidance, and more
opportunity leads to stronger results across the board.

We’re not just trying to recruit bodies—we’re building
a community of professionals who are in it for the
long haul. That’s the difference. And it’s why we’re
selective about who we bring on board.

We want agents who are looking for more than
a place to hang their license. We’re looking

for people who want to grow, challenge
themselves, and be part of something bigger. If
that’s you, we’d love to talk.

And on the family side of things? For once,
we’re celebrating a little peace and quiet—and
that’s saying something.

We made it an entire year without welcoming
a new baby into the family. Our most recent
addition was born on May 14, 2024, and for the
first time since 2019, there’s no new baby on
the horizon. It’s a rare moment of calm, and
we’re enjoying every minute of it.

And if that wasn’t enough, we also made it
through the year without anyone moving into
anew home—another miracle. If you know
our crew, you know that’s a big deal. Again, not
something that’s happened since 2019.

These moments may seem small, but to us,
they’re reminders of what matters. They
represent a shift not only in business but in
life—an intentional choice to focus, to grow
deeper instead of wider, and to build stability
both personally and professionally.

So yes, technically, nothing has changed—but
in reality, everything has.

Our priorities are clearer than ever. Our
mission is stronger. And our results speak for
themselves.

If you're an agent looking for a brokerage that
believes in you, invests in your growth, and

is committed to helping you build something
real—let’s talk.

Because the right environment can make all
the difference.
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MOLD,
ODORS,
TESTING
& WATER
DAMAGE

- 80 Odor & 100’s of health altering contaminants
killed organically — usually in 20 hrs with
one-of-a-kind NASA Technology

- A top reputable company with 10,000+
happy clients!

- 75% Saving from traditional mold remediation
in most cases and much more effective —
especially in A/C, duct work, & furnishings.

SEE o2wizard.com FOR HEALTH QUIZ,

TESTIMONIALS, PICS & MORE DETAILS.

386-689-4563

26 - May 2025

with an Outdoor Kitchen and/or
some Ledge Lounger Furniture!

GG MACK

Elite Cruise Counsellor
and Luxury Travel Advisor

404.242.9334
gg@ggmacktravel.com
www.ggmacktravel.com

RESIDENTIAL ¢ COMMERCIAL e REFINANCES

P

TY PRO
" E

‘ www.Realtyprotitle.com

Call A Title Pro For All Your Title Needs
386-672-3840

900 W. Granada Blvd, Ste 2, Ormond Beach, FL 32174

2 REID  iigesess
‘i’b‘ R = 3 LEGAL SOLUTIONS, P.A.

Boutique Law Firm and Title Company, servicing all
of Central Florida in Real Estate Law, Title/Real
Estate Closings, and Business Law

ficole M1, Teid, £rq. | b |

Managing Attormey

321.234.2478 I ] -all us today for a free
Admin@ReidLegalSolutions.com : 15-Minute
Office located in Daytona Beach ' '

Introductory Call
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A PRODUCT OF

THE N2 COMPANY

9151 Currency St.
Irving, TX 75063

Open House Sidekick/Baskets
Creative Finance Program
Co-Branded Marketing Materials
Palm Agent Quoting App

Virtual / Live Brokers Open Program
Coach 52 Platform Program For Realtors
ECT Fetch Farming App for Realtors
Ready to List Program

Haley Cook

Business Development Manager

Close Anytime / Anywhere / Any Platform
No Notary Fees

ECT Butler Rebate Program
Real Estate Investor Program

386-478-6121

haley@eastcoasttitlefl.com




